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surrounding diversity, equity and inclusion, and who have 
experience working with multi-cultural communities are 
most competitive. The San Ramon City Council is looking for a 
City Manager who is innovative and can think outside the box. 
The City Manager will be a visionary who takes calculated risks, 
makes difficult decisions, and is willing to come up with new ideas 
and then effectively communicate those ideas to others. The City 
Manager will operate with integrity and professionalism, come up to 
speed quickly and be quick on their feet. A Bachelor’s degree with 
major course work in public administration, business administration, or 
a related field is required; a Master’s degree is desirable.

COMPENSATION
The previous City Manager’s salary was $294,000 annually. The salary for 
the incoming City Manager is negotiable and dependent upon experience and 
qualifications. The City also offers an attractive benefits package including: 

Retirement – Membership in the CalPERS 2%@60 plan for classic/legacy 
members and 2%@62 for new members. Member contribution is 8% of salary, 
which the City pays 100% (EPMC). The employee contributes 8% back to the 
City and an additional 3% toward the employer share for a total employee 
contribution of 11%.

Deferred Compensation (457) – Optional participation at the employee’s cost.

Medical – Provided through CalPERS under the Public Employees Medical and 
Hospital Care Act (PEMHCA). The City will contribute an amount equal to the 
CalPERS Kaiser Bay Area Premium each year. Employees enrolling in a CalPERS 
medical plan with premium rates greater than the Kaiser CalPERS Bay Area 
premium rates contribute the difference. The City’s monthly contribution rates 
for 2023 are: Employee $913.74; Two Party $1,827.48; Family $2,375.72. 

Section 125 Flexible Spending Reimbursement Accounts – Voluntary pre-tax 
employee contributions up to $3,050/year for health care expenses and up 
to $5,000/year for dependent care expenses.

Dental & Vision – City paid Delta Dental and VSP for employee and dependents.

Life Insurance – Employer-paid life insurance policy which is 2X employee’s 
base annual salary.

Other Benefits – Employee Assistance Program, long-term and short-term 
disability insurance. 

Management Incentive Pay – Not to exceed $250 per pay period. 

Executive Management Leave – 10 days per year.

Paid Holidays – 10.5 federal holidays and 3 discretionary holidays annually.

Paid Vacation – 12 days per year, with established increases for years of 
service.

Paid Sick Leave – Sick leave is accrued 
at 7 ½ hours per calendar month. Sick 
leave may be accumulated without 
limit for use purposes.

Social Security/Medicare – The City 
does not participate in Social Security 
except for the required Medicare portion, 
which equals a 1.45% employee con-
tribution and a matching contribution 
by the City. Any employee receiving 
wages in excess of $200,000 will 
have to pay an additional .09% on 
those wages.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at: 

www.bobmurrayassoc.com

Filing Deadline:
April 30, 2023

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray & 
Associates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following candi-
date approval. Finalist interviews will 
be held with the City of San Ramon. 
Candidates will be advised of the status 
of the recruitment following selection 
of the City Manager. 

If you have any questions, please do 
not hesitate to call Mr. Gary Phillips at:

(916) 784-9080



THE COMMUNITY
The City of San Ramon, CA (population 
83,820) is located in the San Ramon Valley of 
Contra Costa County, approximately 35 miles 
east of the City of San Francisco. Incorporated 
in 1983, San Ramon is a charter city, which operates 
under a Council-Manager form of government. The 
City occupies a land area of 18.56 square miles and is 
surrounded by the communities of Danville and Dublin as well as 
unincorporated lands in both Alameda and Contra Costa Counties. 
San Ramon’s parks, open space, and trails remain second-to-none in 
the East Bay. The City is located in the San Ramon Valley, long considered 
one of the most desirable living areas in the Bay Area because of its 
scenic beauty, suburban charm, excellent school system, and proximity 
to major employment centers. The community of San Ramon is active and 
engaged, regularly hosting events such as the “Culture in the Community 
Celebration”, “Summer Concerts in the Park”, “Art and Wind Festival”, and 
farmer’s markets where local artisans showcase crafts and fresh fruits and 
vegetables. 

Until the early 1980’s, San Ramon was primarily a bedroom community for the 
major employment centers in the Bay Area: San Francisco, Oakland, and the 
San Jose/Silicon Valley. The development of Bishop Ranch, in 1982, transformed 
San Ramon into a significant regional employment center. With this development, 
employees have been attracted from such far away distances as Sacramento 
and San Joaquin Counties. Bishop Ranch, a major regional employment center, 
is home to over 600 thriving companies in more than 30 industries, from 
Fortune 500 companies such as Chevron, AT&T, PG&E, Bank of the West, GE, 
and Ford, to small entrepreneurial firms and professional practices in growing 
areas like social software and clean technology. The City is also a richly diverse 
and prosperous community dedicated to continuous improvement in quality 
of life, which makes its citizens proud. With easy access to major freeways 
and a full range of services, it is little wonder why San Ramon is one of Contra 
Costa County’s most exciting and modern cities.

THE ORGANIZATION
The City has a five-member City Council, with council members elected by 
district and serving four-year overlapping terms, and a mayor elected at-large 
and serving a two-year term. The City Council, which is the elected policy-
making body for the City, also appoints the City Manager and the City 
Attorney.

Over 280 full-time City employees 
work together to provide efficient 
delivery of quality public 
services that are essential 
to those who live and 
work in San Ramon. The 
City provides munici-
pal services through 
six departments that 
include: General Gov-
ernment (City Council, 

City Manager, City Clerk, and City 
Attorney), Administrative Services 
(Finance, Human Resources, and In-
formation Technology), Community 
Development (Building, Planning, and 
Economic Development), Police, Public 
Works (Engineering, Transportation, 
and maintenance of streets, roads, 
and parks), and Parks and Community 
Services (recreation activities). The 
City has a Fiscal Year 2022-23 annual 
operating budget of $83.6 million.

THE POSITION
The new City Manager will join a well-
established and thriving local munici-
pality. The new City Manager will be 
responsible for carrying out the policy 
and directions of the City Council and 
will support the Council’s efforts to 
engage in legislative advocacy on 
the local, state, and national levels, 
advocating the City’s interests and 
increasing the City’s influence as a 
leader in good government. As the 
liaison between City departments and 
the City Council, the City Manager will 
offer insight and expert analysis to 
assist the Council in formulating and 
implementing short- and long-range 
goals for the City. In addition to 
managing the day-to-day operations, 
the City Manager will proactively en-
gage the community, build consensus, 
and facilitate partnerships with a 
wide variety of public and private 
sector stakeholders to ensure that the 
ongoing business of planning San 
Ramon’s future remains a highly inclu-
sive and collaborative process. 

The City Manager will advise the City 
Council on policy matters, bring inno-
vative solutions to problems, and 
manage the operations of the City of 
San Ramon with economy, efficiency, 
equity, and effectiveness. The City 
Manager will also provide the City 
Council with well-supported recommen-
dations, treat all Council members 
equally, and will be respectful and re-
sponsive in implementing Council policy. 
With a broad scope of professional 

expertise, the City Manager will 
provide visionary leadership to 
support the development of 
staff, intentionally creating a 
culture of communication, 
collaboration, and pride in 
providing municipal services. 

Other duties include:

• Attending all meetings of 
the City Council;

• Advising the City Council on 
issues, programs, and financial 
status; preparing and recom-
mending long and short-range plans 
for City service provision, capital improve-
ments and funding; and directing the development 
of specific proposals for action regarding current and future City needs;

• Preparing and submitting the proposed annual budget and the proposed 
annual salary plan to the city council and, upon approval of the city council, 
administering the budget and salary plan;

• Ensuring no expenditures shall be submitted or recommended to the city 
council except on approval of the city manager or authorized representative 
and to be responsible for the purchase of all equipment and supplies for all 
the departments or divisions of the city subject to council policy;

• Negotiating all contracts for services for which the city has a service 
responsibility to its residents and desires to provide such service by contract; 
upon council approval, administering the contract and determining that its 
provisions are carried out; reporting to the council at such times as the 
council may direct on the performance of the contractor;

• Keeping the city council at all times fully advised as to the 
financial condition and needs of the city;

• Making investigations into the affairs of the city and any 
department or the proper performance of any obliga-
tions of the city and to investigate all complaints in 
relation to matters concerning the administration of 
the city government and in regard to the service 
maintained by public utilities;

• Directing the preparation of and preparing a variety of 
correspondence, reports, policies, procedures, and other 
written materials; and monitoring changes in laws, reg-
ulations and technology that may affect City operations; 
implementing policy and procedural changes as required.

• Overseeing the selection, training, professional development, 
and work evaluation of City staff; overseeing the implementation 
of effective employee relations and related programs; providing 
policy guidance and interpretation to staff;

• Providing management training and developing leadership 
qualities among department directors and staff as necessary 
to build a City management team that can plan for and 
meet future challenges; and

• Endeavoring to implement changes 
that the City Manager believes will 
result in greater efficiency, economy, 
or improved public service in the 
administration of City affairs;

THE IDEAL 
CANDIDATE
The ideal candidate will be a decisive 
and collaborative leader with broad 
experience navigating the politics of 
local governance and a champion of 
inclusive, transparent, and customer 
service-oriented government. The ideal 
candidate will bring a solid under-
standing of some key local government 
areas including municipal planning, 
land use and community development, 
housing, finance and budgeting, eco-
nomic development, and public safety. 
The selected candidate will lead by 
example and rapidly establish credibility 
and respect within and outside the 
organization. Passionate about public 
service, the ideal candidate will be 
engaged with both the residential 
and business communities and will 
instill within the organization a spirit of 
continuous improvement, accountability, 
and uncompromising integrity. The new 

City Manager will also have a 
unique opportunity to engage 

the employees of San 
Ramon. Quick to recognize 

and reward professional 
excellence, the success-
ful candidate will be 
inspirational, encourag-
ing and mentoring staff, 

supporting creative initia-
tive, and providing oppor-

tunities for entrepreneurial 
thinking and collaborative 

problem solving.

Able to connect and communicate 
with all levels of the organization and 
the community, the ideal candidate will 
be an excellent listener and communi-
cator who is humble yet assertive. 
Those who possess high emotional 
intelligence, who are sensitive to issues 
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